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* Councillor Nigel Manning (Vice-Chairman) 

* Councillor Caroline Reeves 
 
 

*Present 
 
 
 

EM12   APOLOGIES FOR ABSENCE AND NOTIFICATION OF SUBSTITUTES  
 

There were no apologies. 
  

EM13   LOCAL CODE OF CONDUCT - DISCLOSABLE PECUNIARY INTERESTS  
 

There were no disclosures of interests. 
  

EM14   EXCLUSION OF PRESS AND PUBLIC  
 

The Committee 
  
RESOLVED 
  
"That under Section 100A(4) of the Local Government Act 1972, the public and press be 
excluded from the meeting for the following item of business on the grounds that it involves the 
likely disclosure of exempt information as defined in the paragraphs 1 and 4 of Part 1 of 
Schedule 12A to the Act". 
  

EM15   MANAGING DIRECTOR  
 

Further to the Council’s adoption of a new Corporate Management Team (CMT) structure 
consisting of six permanent directors, the Managing Director post had remained on the interim 
arrangements agreed by the Council in October 2013. 
  
Having considered the possible options regarding the post of Managing Director, the 
Committee  
 
RESOLVED:  To recommend to Council (7 October 2015) 
  
(1)  that the post of Managing Director is made permanent on the establishment effective from 

10 October 2015; and 
  

(2)  that the current post holder, Sue Sturgeon, continues to be appointed and remains as the 
designated Head of Paid Service and Section 151 Officer. 

  
 Reason for the recommendation 
To complete the adoption of a new Corporate Management Team structure that will ensure the 
Council is able to deliver on its Corporate Plan priorities and is well placed to meet future 
challenges. 
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The meeting finished at 9.15 am 
 
 
 
 
 
Signed   Date  

  

Chairman 
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